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employee self-evaluation 
                                     (INDIRECT labor employees)

	Employee ( Last Name)
DELPY
	(First Name, MI)

Patrice
	Reviewing Supervisor Name
 Apcher  Alexandre
	2nd Level Manager Name

 Clou Bertrand
	Department / Business Group 

7213 

	
	
	Evaluation period
	From   01/01/2012
	To   11 /01/2012

	Job Title   : Layout Engineer
	Employee CID #    19653253
	Location    Toulouse

	KEY ACCOMPLISHMENTS, CONTRIBUTIONS and GOALS ACHIEVED Identify 3 to 5 significant accomplishments (BUSINESS, PEOPLE, TECHNICAL, BEHAVIORAL) based on performance and development goals.  YOU MUST comment on progress to development goals from previous period.  For each accomplishment speak to how it impacted ability of organization to achieve goal(s).

	IN 2012: Several tape-out done on time : The returned on these products increase
· Loads switch family (NCP33X, NCP45X, NCP43X) – test case XVT 
· Design Power Mos generator in SKILL to productivity enhancement: Substantially accelerating full custom layout. 
· Study to improve powers devices metallization and impact of via density – MAGWELL evaluation
· Support on NCP381 and shared experience: key contact with Roznov layout team (review, proposal)
· NCP2817 (quickly executed)
· NCP1851 (tweak)


	STRENGTHS (what you do well) How do you leverage your skills, knowledge, abilities, behaviors, and technical expertise to excel in your job performance.  Provide specific examples.

	Strong implication in the success of the projects in which I participated
I respect delivery deadlines
Every day, I guaranteed circuit robustness, reliability and quality.
I improve my way of working (review, documentation, communication)

Analog Back end:

        Expertise in Custom Layout, Strong Layout Design Concepts

        Experience in Layout Design tools such as Virtuoso, Virtuoso-XL, physical verification on blocks

        Identify and fix EM, IR, Noise and other backend electrical issues in the layout

        Understanding of Analog Design

       Technical lead

       Strong technical knowledge : Onc25, Onc25BCD

       Polyvalent - Change capacity : different product family - supervisory , Audio , Power management
       Technical knowledge and Skills  Develop skill toolbox,  PCELL development)



	GROWTH / DEVELOPMENT OPPORTUNITIES (what you could do better)   Identify 1-2 attributes (TECHNICAL or BEHAVIORAL) that if enhanced or improved would improve your ability to get results.  YOU MUST IDENTIFY at least one skill,  knowledge area, or ability that needs to be improved, identify at least one way on HOW to improve it, and then identify at least one opportunity to APPLY the newly developed ability back on the job.

	  Improve my leadership, 


	SUMMARY:  (How would you summarize your overall performance and contribution to ON Semiconductor over the past review period?)      
This year was filled well, more success.



SIGN below to acknowledge that you prepared the above self-assessment.  Follow your supervisor’s instructions for returning the form to him/her.
___________________________________________  





 ___________________________________________
 
Employee

            

Date





Reviewing Supervisor
          

Date
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